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PERSI FEATURED IN NATIONAL CASE STUDY ON
TRANSPARENCY FOR PUBLIC PENSIONS

PERSI has been selected as one of five state pension systems to be featured in the national publica-
tion, The Public Pension Reporting and Disclosure: The Current State of Practice and Examples of What
Works Well, published nationally by the Center for State & Local Government
Excellence and the National Association of State Retirement Administrators.

Public Pension Reporting and Disclosure:

The authors selected PERSI from more than 100 peer systems throughout the O A i SRR gy
country in part because of its favorable financial condition and organizational

culture. In the report, PERSI is recognized for its direct impact on a large per-
centage of Idaho’s population, and as such, PERSI is “both very important to
the financial well-being of many Idahoans and has high visibility, thus making
transparency and communication all the more important.” It elaborates on
PERSI’s exceptional standards for financial transparency and member commu-
nication and also recognizes the professionalism of the Retirement Board of -,‘ (B
Directors and PERSI staff.
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CLICK HERE TO READ

MARK YOUR CALENDAR FOR A SEPTEMBER RETIREMENT

September retirement is popular! Really popular! a September benefit if the application is received
PERSI processes three times the applications — after July 15th. For retirees purchasing addi-

for September retirements than any other ; tional service, the first benefit payment may
month. PERSI is asking employers to please be delayed a month or two. Members who
remind members who are planning an have questions or would like more infor-
effective retirement date of September 1, W mation can call the PERSI Member Services
2017 to submit their application to PERSI on or &=  Answer Center at 1-800-451-8228 or 208-
before July 15, 2017. PERSI cannot guarantee a re- 334-3365 from the Treasure Valley area.
tirement application will be processed in time for

PAYING FOR SUPPLEMENTAL INSURANCE WITH SICK LEAVE

Please let your employees, 65 and older, know if they retire directly from
employment with the State of Idaho, they may be eligible to convert their
unused sick leave to a fund that can be used by PERSI to pay premiums for
Medicare Supplement, Advantage or Part D plans. The amount of sick leave
that can be transfered is set forth in Idaho Code sections 67-5333 and 33-
1228. If they are under age 65, and hired on or before June 30, 2009 they
should contact their HR department or the Office of Group Insurance for
information on how to enroll in the state retiree insurance.

The retiring employee will need their employer’s HR office to provide PERSI
: the unused sick leave balance. PERSI will convert the balance into a dollar
LEARN MORE HERE value. The retiring employee is responsible for directly contacting the ap-
proved Medicare supplement carriers and selecting a plan. The carrier is

responsible for setting up an account in PERSI’s portal for billing PERSI each
continued on back...



https://www.persi.idaho.gov/Documents/News/2017/Public-Pension-Reporting-and-Disclosure-2017-Report.pdf
https://www.facebook.com/Public-Employee-Retirement-System-of-Idaho-PERSI-186635028045231/
https://ogi.idaho.gov/wp-content/uploads/sites/7/2017/05/PERSI-Paying-for-Medicare-Supplement-Insurance-With-Sick-Leave.pdf
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month for the premiums. PERSI will subtract from the retired employee’s sick leave balance to pay pre-
miums and alert the employee when the balance is near depletion by letter. They will be able to view
their sick leave balance anytime on the PERSI member portal. It is their responsibility to contact their
carrier directly if they have any questions or concerns about the premiums charged.

RETURN TO TEACHING AFTER RETIREMENT

As an employer you may know a recently retired school teacher or administrator. Do you know if they’d
like to return to the classroom? Now they can and receive retirement benefits.* This past March, Gover-

nor Otter signed into law house Bill 113 amending 59-1356(4). This change allows
retired school teachers and administrators who retired at age 60 (previously age
62) to return to teaching with a school district and continue to receive retirement
benefits.

(4) If a retired school teacher or administrator, who retired on or after
age sixty (60) years and is receiving a benefit that is not reduced under
section 59-1346, Idaho Code, again becomes an employee as defined in
this section and section 59-1302(14), Idaho Code, as a result of returning
to employment with a school district as provided in section 33-1004H, Idaho
Code, the retired member may elect to continue receiving benefits and not accrue additional service,
in which event no contributions shall be made by the member during such reemployment and any
benefit payable on behalf of such member shall continue. However, the school district shall pay the
required employer contribution for that employee to the public employee retirement system.

This change is effective July 1, 2017. If you have questions or would like more information, call the PER-
S| Member Services Answer Center at 1-800-451-8228 or 208-334-3365 from the Treasure Valley.

*If returning teacher participates in the Choice 401(k) Plan, they will be unable to withdraw Choice Plan
401(k) funds until all employement ends with a PERSI employer.

PERSI’'S EXECUTIVE DIRECTOR DON DRUM STARTING SUMMER MEETINGS
Director Drum will soon be on the road this summer and fall meeting with members and legis-  ~
lators. He is looking forward to sharing some of PERSI’s high points so far this year and provid-

ing information to Idaho’s stakeholders about how PERSI works, where funding comes from,

and the pension environment nationwide. Members will be able to meet with the Director

and learn about matters related to the PERSI Choice 401(k) Plan like the importance of cyber
security and not sharing personal information. As fiscal year 2017 draws to a close,

additional information, such as fund performance and unfunded liability, will become /

available and Director Drum looks forward to sharing that information with all. -,
Month to Date Report May 31, 2017
CURRENT VALUE OF THE FUND $ 16,315,942,803
FISCAL YEAR NET CHANGE IN ASSETS $ 1,469,089,082
FISCAL YEAR TO DATE RETURNS 12.1%
MONTH TO DATE RETURNS 1.8%

*Each month, PERSI Chief Investment Officer, Bob Maynard presents his investment report to the
PERSI Retirement Board, and posts it to the PERSI website. Click here to link to the full report.



https://www.persi.idaho.gov/Investments/monthly_investment_report.cfm

